
22

Profit attributable to owners of parent for FY2023 decreased by 9.0% from 
the previous year due to the significant impact of increased labor costs and 
rising raw material and ocean transportation costs, despite the foreign 
exchange gains resulting from the weaker yen. ROE was 6.1%, down 1.0 
point from the previous year.
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In FY2023, Net sales reached a record 22,373 million yen (up 7.2% year on 
year). Despite the impact of the China lockdown, sales growth in the 
Japanese and North American markets, as well as large scale custom-ordered 
medical equipment in Europe, contributed to the increase. Operating profit 
was 2,639 million yen (down 8.7% year on year) due to higher labor costs 
and soaring raw material prices and ocean transportation costs.
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Recent capital investments include the opening of a showroom in FY2023 
and the purchase of land near the headquarters in FY2022. Depreciation 
has decreased each year since the construction of the new headquarters 
facility in 2016. We have traditionally prioritized certain R&D expenditures 
in all economic conditions and continue to invest for our growth strategy.

1,000

800

600

400

200

0

256

778

413

198

703

369

125

643

347

846

585

367
319

521

399

In order to provide stable and continuous shareholder returns, we aim for 
a consolidated dividend payout ratio of 30% or higher. We intend to 
increase the level of ordinary dividends by improving our consolidated 
performance. In FY2023, we paid a total dividend of 30 yen per share, 
consisting of an ordinary dividend of 20 yen and a commemorative 
dividend of 10 yen for the 50th anniversary of our establishment.
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We are growing our workforce by aggressively investing in human 
resources around the world.
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In addition to helping female employees take childcare leave and return to 
work, we are proactively taking measures to support all employees who are 
raising children, such as publicizing the contents of the system through 
lectures and roundtable discussions, sharing experiences with employees 
who have taken the leave, and preparing and distributing pamphlets to 
deepen the understanding of the system. In FY2023, both of male 
employees in the leave and rate of male employees in the leave increased.

The Number of Employees in Childcare Leave, Rate of Taking Childcare Leave
Female employees in the leave Rate of female employees in the leave
Male employees in the leave Rate of male employees in the leave
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Shortened working hours is available for our employees until their children move 
up to the fourth grade in the elementary school while it is up to three years old in 
legal requirement. In recent years, the number of male employees using the system 
has increased. Over the past few years, all eligible female employees have used this 
system and attained to balance work and childcare, and they are getting 
understanding and support of the other employees. We will continue to strive to 
improve the workplace environment according to the life stages of our employees.

The Number of Employees Who Take Shortened Working Hours System
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20
18
16
14
12
10
8
6
4
2
0

10

2
2

9

1

1

11 13

2

10

Since 2021, we have been working to create an environment that makes it 
easier for employees to take paid holidays, such as by establishing days on 
which employees are encouraged to take paid holidays.
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With no major expenditures in the past few years, cash and deposits have 
been increasing, and in FY2023, the increase was due in part to Advances 
received from the custom-ordered equipment business. We will continue 
to prepare for future increases in demand and flexible investments at the 
appropriate time.
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Electricity usage Water intake quantityOverseas sales ratio Overseas sales Sales in Japan
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Overseas sales ratio has been around 60% in recent years. Currently, the 
YUSHIN Group has a global network of 57 offices, providing sales and 
after-sales services in countries and regions around the world.
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CO₂ Emissions in Japan

In FY2023, we will switch to electricity derived from renewable energy 
sources, resulting in a significant reduction in CO₂ emissions from 
electricity use. In addition, solar panels have been installed on the roof of 
the headquarters plant to reduce CO₂ emissions through in-house 
consumption of solar-generated electricity.
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We use electricity as the main energy source at our headquarters plant, 
and although electricity consumption increased in FY2023 due to higher 
production output,  we are continuing efforts to reduce energy 
consumption by implementing rational production plans, setting light-off 
times, and reducing power consumption through the use of LED lighting 
installed at the headquarters.

Electricity Usage (in Japan), Water Intake Quantity 
(the Headquarters and Technical Center)
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Non-Financial Highlights

Number of Employees / Rate of Female Employees
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Financial Highlights

Net Sales, Operating Profit, Operating Profit Ratio

Capital Investment, Depreciation, R&D Expenditures

Capital investment Depreciation R&D expenditures
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EPS, Dividends, Dividend Ratio

Dividend ratioEPS Cash dividends per share
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